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Organizational justice rules in workplace setting
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Abstract: In this research, we try to determine the majority of
organizational justice rules that have been addressed in the various
theoretical and applied research in the administrative and
psychological fields, even those that have not been referred to as a
rule but have the same concept and function.
We have divided organizational justice into three dimensions:
distributive justice, procedural justice, and interactive. The total
number of these rules is eighteen.
The research recommends conducting field studies on how to
implement these organizational justice rules in the light of the
workforce diversity.
Keywords: Organizational justice rules, workplace setting
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